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2016 RECRUITMENT RATE CARD Reach a combined audience of 24,766
Public Finance and pf jobs are the journal and jobs site for the 
CIPFA (The Chartered Institute of Public Finance & Accountancy) 
qualification. The magazine is sent to every CIPFA-qualified and 
part-qualified accountant in the UK and abroad. 

Readership of Public Finance ranges from part-qualified 
accountants and auditors to finance directors and chief executives. 
The magazine reaches potential employees across all areas of 
the public sector including local and central government, health, 
housing, education and charities. 
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When members are looking for new opportunities, Public Finance and PF 
Jobs are the first places they look, giving you the best chance of attracting 
quality candidates.

Average number of applications per job 33

40

35
37

Finance Director/CFO/Resources Director

Accountant or Finance Officer

Finance Manager/Chief Accountant

HOW 
CANDIDATES 

WILL SEE  
YOUR  

VACANCY

CIPFA website
23,000  

unique users

PF jobs website 
18,000  

unique users

Weekly jobs  
newsletter
Over 6,000  
subscribers

Social media
Over 12,000 across 
LinkedIn and Twitter

Jobs by email
2,000  

sent every day

E-newsletters
Over 24,000 
subscribers

Average views and applications for direct jobs on PF Jobs 

of CIPFA use PF Jobs when looking for their 
next role.

are more than satisfied with PF Jobs

do not read any other finance publication. By 
advertising with Public Finance you have access to 
over 5,000 finance and accountancy professionals 
that you cannot reach through any other finance 
publication.

63%

37%

85% Public Finance website
56,000 

unique users

Public Finance 
magazine  
circulation  

16,127
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SIZES ISSUE DATES AND DEADLINES 2016

Double Page Spread

Bleed 303 x 426mm

Trim 297 x 420mm

Type Area 252 x 396mm

Mono £9,300

Colour £10,500

Full Page

Bleed 303 x 216mm 

Trim 297 x 210mm

Type Area 252 x 180mm

Mono £6,200

Colour £6,975

Half Page

Horizontal 123  x 180mm

Vertical 252 x 88mm

Mono £4,125

Colour £4,650

Quarter Page

Portrait 123 x 88mm

Mono £2,750

Colour £3,100

Banner Page

Type only 220 x 180mm

Mono £6,500

Colour £7,275

Advertising with Public Finance is the only way  
to reach the entire CIPFA membership of over  
17,000 members. 

Advertising in print also includes advertising  
online on pf jobs giving a combined audience of  
24,766 Public Sector accountancy and  
finance professionals. 

Choose from one of the following packages 
included in the price of your print advert.

Branded
l Job listing and logo
l Jobs site banner
l Recruiting now button 
(Rate card value £1,300)

Targeted
l Job listing and logo
l Targeted email up to 500 registered job 
seekers
l E-Newsletter sent to 24,000 thousand subscribers 
(Rate card value £1,800)

Feature your vacancy in our new  
The best from PF Jobs section 
in Public Finance magazine 
each month for £1,000 
including a job listing and logo 
on PF Jobs for 4 weeks.

Issue Issue date Booking deadline 
(4pm)

February 26th January 15th January

March 23rd February  12th February

April 22nd March 11th March

May 26th April 15th April

June 24th  May 13th May

July 21st  June 10th June

September  23rd August 12th August

October 20th September 9th September

November 25th October 14th October

December 22nd November 11th November

Artwork deadline by 10am the day following 
booking deadline. Cancellations are only 
accepted up to 4pm on the booking deadline.
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numbers game
Face value
Social media behemoth Facebook paid 
less than £5,000 in UK corporation tax last 
year, earning it a place in the crosshairs of 
the Public Accounts Committee. UK sales 
revenues are currently booked in Ireland. 

Living wage woes
Northern Ireland has the highest proportion of low-paid jobs of any UK region (see 
Northern Exposure, page 32). Employment data for 2014 shows that 29% of pay packets 
in the province contained less than the living wage. 

Figures for London, the South East and Scotland were slightly better, with around 19% 
of workers paid below the benchmark. With London accounting for so much of the UK’s 
commercial activity, it is no surprise that it had the highest number of low-paid jobs – 
752,000 paying below the living wage, compared with 214,000 in Northern Ireland.  

Low-paid work has become more prevalent. Between 2008 and 2010, 13% of jobs 
in London paid below the living wage but this rose by six percentage points over the 
following four years. Nationally, this rose from 21% to 23% between 2012 and 2014. 

Women are substantially more likely to be paid a low wage, with a 6 percentage point 
gender gap in London widening to 11 percentage points across the rest of the UK.

Mind the gap
Few people will be surprised that the private 
sector accounts for the majority of the 5.9 
million jobs in the UK that pay below the 
living wage. The commercial sector sweeps 
up five million of those posts, while the 
public sector accounts for 525,000 and the 
not-for-profit sector 355,000, according to 
Off ice for National Statistics data for 2014.

As a proportion of overall headcount, the 
private sector again is more likely to pay 
below the living wage, with the proportion 
outside London standing at just under 30% 
and 24% within the capital. The public sector 
is the least likely to pay poverty wages, with 
9% of jobs outside London and 6% inside 
paying below the living wage.

Gravy training
Unsurprisingly, lifetime earnings are strongly influenced by 
the highest level of qualification achieved. 

Perhaps less guessable is that when student debts are 
included in the picture, most graduates are expected to 
earn less over the duration of their career than people who 
have completed a level 5 apprenticeship. 

According to a study prepared by social mobility 
foundation the Sutton Trust, apprentices at this level can 
expect a greater cumulative income than all other groups 
except Oxbridge and Russell Group graduates. 

Level 4 apprentices, meanwhile, can anticipate earnings 
roughly on a par with graduates from less exalted 
universities. 
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Source: ONS

Employee jobs paid less than the living wage, 2014
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Employee jobs paid less
than the living wage, 2014
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Average lifetime earnings by qualification
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Recruitment: To advertise in Public Finance or pfjobs.co.uk please call 020 7880 6234

Find yourself in Hackney

There has never been a more crucial time for strong financial management in the public sector. If you think 
you are up for the challenge, we offer our Service Accountants an excellent salary and benefits package.

      www.hackney.gov.uk/finance-jobs

Become a financial leader of the future &  
help drive a vibrant and exciting borough
Service Accountant £39,069 - £41,811

PJ
60

59
8

Founded in 2007, our partner is working to bring 
healthcare services to the most remote parts of Liberia. 
The country, recovering from a civil war that ended in 
2003, saw a destruction of the majority of healthcare 
facilities and an exodus of health workers; according 
to a 2006 health survey, Liberia had 5000 full-time or 
part-time health workers and 51 doctors to a population 
of 3.8 million. 
 
For more information go to: http://www.pfjobs.co.uk

LIBERIA | Management 
ACCOUNTANT @ Rural 
Healthcare Org. 
3-5 Months | All Expenses + Stipend

sefton.gov.uk/jobs

Head of 
Corporate 
Resources 

HAY 3 £80,328*

Your role will be the principal
financial adviser to the
Council and undertake the
statutory Section 151 role. 

You will contribute to the
development and
implementation of corporate
financial strategy and policy.
You will also lead in the
development of service
strategies and policies to
provide agreed outcomes for
the service and the Council

You will directly manage 
and lead the Finance, 
Information & 
Communication Technology,
Personnel, Asset
Management, Internal Audit
and Risk Management
functions and be responsible
for the Council’s external
delivery partnership.  

This post is subject to
potential Market Supplement.

Visit www.sefton.gov.uk/jobs for further information.
Alternatively, to arrange a discussion with a relevant
person, please in the first instance contact Mark
Dale or Paul Cunningham in Personnel on 
0151 934 3949 or 0151 934 3209 or e-mail
mark.dale@sefton.gov.uk or
paul.cunningham@sefton.gov.uk.     

Closing date: 11th October 2015

Sefton is a diverse and exciting borough
where people can enjoy a great work/life
balance.  It encompasses world renowned
nature reserves, accessible business and
retail centres, top class leisure facilities and
some of the best coastal and countryside
environments in the country.  With excellent
transport networks to Liverpool and links to
Manchester, it is an ideal location for accessing
the North West and beyond by road, rail or air.
From vibrant town centres, intimate commuter
towns, beautiful villages and stunning coastal
and rural locations, everyone can find their
perfect home in Sefton.
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TARGETED SOLUTIONS

Targeted email Target up to 500 active job seekers by level, location, salary and discipline +£500

Job level search Ensure your job is at the top end of any relevant search by specialism +£400

Sponsored keyword search Sponsor up to 5 key words to ensure your job is at the top of any relevant search +£250

CONTENT & SOCIAL SOLUTIONS

Public Finance e-newsletters Job included on e-newletters sent to 24,000 subscribers +£800

Weekly Jobs e-newsletters Job included on e-newletters to send to all active job seekers +£300

Tweet & LinkedIn Group Job tweeted and included on The Public Finance LinkedIn group +£200

Social Media Resourcing
Find relevant candidates across social media platforms that fit your  
exact criteria

+£350

1

2

3
4

BRANDED SOLUTIONS

Job site banner Run of site animated campaign that links through to any number of vacancies +£500

Top Job/Premium Job Home page and run of site campaign feature client branding a key job details +£400

Recruiting now button Client branded logo  campaign that links through to any number of vacancies +£300

MPU Home page animated campaign that links through to any number of vacancies +£375

 
JBE Banner

Sponsorship of all jobs by email sent to registered job seekers for a week.  
On average 4,500 sent every day.

+£1000

1

2

3

4

JOB LISTING AND LOGO £500
ADDITIONAL JOBS £250
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CREATIVE PACKAGES TO MAXIMISE YOUR RESPONSE 
(INCLUDES 1 JOB LISTING, ADDITIONAL JOBS £250)

BRANDED PACKAGE £1,340 (20% DISCOUNT, RATE CARD £335)

Jobs site banner Run of site animated campaign that links through to any number of vacancies

Top Job/Premium Job Home page and run of site campaign feature client branding a key job details

Recruiting now button Your logo will appear in the ‘Recruiting Now’ section of the job board’s home page

JBE Banner
Sponsorship of all jobs by email sent to registered job seekers for a week.  
On average 2,000 sent every day.

1

2

3

TARGETED PACKAGE £1,080 (20% DISCOUNT, RATE CARD £270)

Targeted email Target up to 500 active job seekers by level, location, salary and discipline

Job sector search   Ensure your job is at the top end of any relevant search by specialism

Public Finance 
e-newsletter

Job included on e-newsletter sent to 24,000 subscribers

1
2

3



Recruitment advertising Emmanuel Nettey
emmanuel.nettey@redactive.co.uk
0207 880 6234

www.pfjobs.co.uk

ONLINE
Boost your online efforts 
with our social media 
resourcing options to 
secure a larger pool of 
quality applicants.

TARGET LIST

•  Using the internet as our database and 
cutting edge technology across several 
social media channels, we match profiles 
and experience to your specifications

•  You send us the job details 
and a completed brief

•  You receive a spreadsheet including 
name, job title, employer and 
hyperlink to online profiles

CANDIDATE GENERATION 
 (+£300)
•  Once you have viewed the profiles, we contact 

candidates through an agreed message via 
trusted channels of communication.

•  We send messages to candidates within 
24 hours of you making your request.

•  We send the candidates to a customised application 
page on the jobs board which clearly indicate that 
they have been especially picked by you.

Social Media Resourcing finds relevant candidates across social media platforms who fit the 
exact criteria that you set and engage with potential hires with targeted relevant messages.

TO CONTACT THE TARGET 
LIST WE RECOMMEND A 
LINKEDIN PRO ACCOUNT.

SOCIAL MEDIA RESOURCING PACKAGES

SOCIAL MEDIA PACKAGE £1,680 (30% DISCOUNT, RATE CARD £2,400)

Job listing and logo 4 weeks on  jobs site

Target List Target list of up to 40 profiles

Target email Target up to 500 active job seekers by level, location, salary and discipline

Public Finance  E-newsletter Job included on weekly e-newsletter sent to over 24,000 subscribers

Sponsored keyword search Sponsor up to 5 key words to ensure your job is at the top of any relevant search


